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Separate pay sc

- Duridg the last few months = Sameena « ——
the teachers of the DU along N - : B | - structure baffles cﬁzne._ e
‘with their, counterparts at ‘the  whereas In the other universities  even face demotion. " X itis so, what.is the fau!
other universities have goneon  gproad a teacher’s’ efficlency There are on the other hand  © i the doctors, engineers,
is judged by:the number of many teachers in different universi- asriculturists and technocrats

strike in pursuance of their
demand ;‘;*:{r_a separate pay scale.

ding to them, their
renuneration should be above

others and they should not be _

governed by the existing pay-
scale as the nature of their

doctorate students he guides.

The more efficient & teacher is
the greater is the number of
students  working under him
for PhD. - |

This is the main reason

ties here whose only publication

- 1s his or her PhD  thesis. Some

' others

having 'link with
the publishing department are
keen to get thelr light matter
published. -

that they should be paid

" under the existing pay scale ?

In 1974 there was general

consensus among people of all -

strata of the society - that there
should be a single pay scale in

According to the DU’s pub-

job is' much more demanding. . ACCO _ ,
' lication list very little matter has

In order to achieve their
. target, these teachers havé mar-
ched on the roads leading to the
Gonobhaban and have-squatted
" on its footpaths. | -
For some reason or the
other they have till date failed
to draw the sympathy of both
the government and the com-
mon public, .
. Their image as idlers more
interested in dirty politics than
teachingg mainly responsible
for not getting favourable res-
- ponse from different quarters.

" What makes a university
-teacher different from the other
* teachers even from _those who

the country.

why the- work load of a - .
4 Accopdingly the 2200 pay |

uaiversity teacher is lesser

- il _—

teach at the degree level needs N B

clucidatiof, - - FO s el
. According to' their jobdes. | i B ER B . o s i
cription, a university teacher is PR AN s N R s el L or o R T e ot o R

expected to teach, guidg doctoral

research pnd publish Tesearch
P els, | lcading zeputed iy RS KN EEEELS
journaels. § ' &L % T etk VR R e e N

+ 'This . cond and third i'aspon-
sibility makes a university tea-
" cher dIﬂ“grent_ from the other

teachers, |
Bangladesh

But here, in - . %
our univelsity teachers fulfil A v e .
the first category and even thst NS - S A R -
is done partially as they are used - R - Tmag
10 long unscheduled vacations,

- Ont_oﬂufthat a good num-
ber of teachers at

EA L e e S

the universities : - * B -

have a tendency to take french Students of English Department, DU, busy in discussion while their teachers are - "
beave at the eleventh hour letting on strike. | | . -
ttlm studen;_s do whatever they T B '
please, o than his college counterparts to  come out from their press which  “scales were synchronised "and

The ﬂmﬁl oumber of days give him enough breathing space ‘isof use to the students. brought under 22 heads.
,gﬂtﬂmrﬁﬂggs EE: gan SO that he ean to_devote fully to Over the years our master The ﬁniversity teachers ttp= -~ |
From first| hang <o itpgé his doctorate students. - degree holders when they go justified demands for separate l

The same trend is very much

-abroad fail to get'  direct enrol-

.Mﬁﬂgﬁgiﬁ:%f ;ﬁ‘:h“? in practice in our neighbouring ment for PED on the ground. that E?;fﬁ:;ﬁ ';?“”‘;rﬁetggg?f.;’g

. 5? mi v p mfn countries too whereas our uni-, = our degree is ot recognised by others. It also means making

o }:cEmnhulﬂgyi l%uciulogymasrﬁzlilai versity teachers have all the  the foreign universities as our a mess of the new pay scale and

' Welfare sofie  from the times t‘f b or ot fl‘t th?‘ e stanﬂl_?rd IS 11“’! ‘ reverting back to 1974. making ;
BUET arel busy with private ~ guo'y ooP, Of althe faculty . Hence they havetocom- * Lty cHiE back to 157 1
' consultancy work which fetches ~ ou0.2nd indulge  in -group  -plete their MS first. ' This At best, what can be done is
_much mors remuneration - then politics which In many Scems  extremely paradoxi- that special allowance may pos.

“their uni}re;sity job, _
- Quite logically in such  cir-
umstances| it is wrong to expect

cases is the ladder of success.
Hence once a person succeeds

getting a university job mother

luck starts shining on. him.

in

cal as most of our ;
teachers have higher degrees

from abroad but what they teach
1n turn is ¢lassed as ‘s

university:

ubstandard,

sibly be givin to persons having

an exceptional  brilliant career .

and performance record.

For the brilliant heads there

that these hers shall be sin- He does not have to work for Till date no evaluation of . .

cere especidlly when they are promotion or inctement, it  any kind has. been undertaken is always scope for promotion
using theuniversity jobasa comes automatically, to ascertain where we stand but what about those whose
bait to catch bigger fishes. In the West there exists So that we can take steps activities domot _tally with
'~ The number of persons who  maxim. publish or perish which  .to arrest our faltering standard, the  responsibilities = vested

‘have obtainad their PhDs from
Dhaka under the supervision

'_;:rf_' t_Lucal idesE is lik;. a ::Enp ‘ tec} to ftlaleShd surinethingi nn'gi*-_ . As things stand it will be their performance ? '

0 tac ocean, Lven then they  nal in the academic session. I impossible to regain our lost Had the university teachers
are the prbducts of certain  the number falls short of the t glory and  standard unless - been honest to their grdfessiul;::
specific d partments—Bangla, . stipulated figure he stands we seriously take steps even many students would be able to ‘

Psycholo d English main]y—-
ye! ,E!f‘ g_l y

is the Bible for the teachers.
Each and every person is expec-

chance of losing his job - or may
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think that they area separate  3¢Fed from doing so.
entity and -that their job Stili these teachers demand |
; Is much more demanding a s€parate pay scale but how {ar

n
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We seem to be compromising
“quality for quantity.” - .

- examine whether we shail be the

~gainer by employing expatriate
teachers or nof as our teachers .
- are not carrying out their dutieg

properly.

Still what makes th’a*teachem

than other jobs and Hence they

"-__.:m______ e e e

upon them by virtue of their

position ? -Who will evaluate

R get their doctorate from here.

Due to financial constraints
a good number of students hay-
ing potentialities for undertaking
serious research are being deb-

is their demand justified 9
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