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! much talked about issue

" Evidently uniformity
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Thoughts On Examination
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system as
is A
these

From avhadt tnanspires

e cxamination
obtains in ocur country

days.

1 from criticism, the system Jeast

enjoys the confidence of the
people. Many of us view it wiih
distrust for it is an age-old sys.
temt that can hardly guarantce

a correct appraisal of a studenti’s

merit So it should be changed
or thoroughly overhauled. Such

are the opinjons often expressad
about our system of examination.
This 15 particularly so in respent
of 8.§.C and H.5.C, Examina.
tions where the fate of hundreds
of thousands of c¢andidates ;s
involved. Nut that the authori-

‘ties are not alive to the situa.
{ tion.: But there are gross hmiit

tions to overcome which  wiitl
need social awareness and concer

ted efforts towards its improve.

ment. TO make an examinanon
system absolutely foolproof is
a difficult task, for it depends
for its health and nounshment
on people’s outlook.  attitude
and other social factors.

An examination systém aimns
at correctly evaluating a siudeats
merit on the basis of his per-
formance in  the examination
and the efficacy or othorwise of

the system  depends among’
othet things on the {(a) way of
holding  examination (b) type

of questions, (¢} mode of evaua
tion and (d; mcthod of prepar.
ing and publishing results.

Wihiat lmpzirs popular credibi.
lity about our examination is the
way we hold it in the centres.
fhere are hundrads of centres
in cities and towns and far.fjung
rural areas. Barring only a3 tew
in developed localities most of
the centres ar¢ centres in name
only for they cnjoy neither the

necessary . physiyal [facilitios
nor the right treatment they
deserve from  those  directly

connected with their admimisira
tion. All centres do not behave
in the same¢ way. Each eentre
has i1ts own milieu. its owm
conduct, with the result that
for the same examination ithere
are almost as many standards
aS there are examination cenires,
in the
standard of examination which
Is our avowed aim, often rec.
mains a far cry. This is a.queer
situation, The blame hkowever,
is not so much of our sysitowy
as of our own selection of
centres, Good " many centreés
come into being, not on thair
own merit but on undue recom
mendation .of the powerhil chre
Often it Is a matter of prestige
with them to pet a centivc at a
place without paving heed to
the question of its proper main-
tenance.
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An cxaminaiion centre as a
matter of fact should be such s
will be administratively and
economically viable and as will,
above all, puaraniee full sanciitly
of e¢xamination. For openlug a
centre there should be rigid
criteria from which there should
be no departure. The fewer the
centres the better the standard
of examination. It should bLe
seen that a centre must work
in its own . academic way inde
pendent of any undesirable
extraneous influence. ¥F all the
centres hold the examination
uniformly in the same way then
we will be spared the major
thrust of the problem.

- TYFE OF QUESTIONS *

In‘our'S.S.C. apd- -H.8.C:
Examinations we have mostly
subicctive essay type qQuestions.’
Such tvpe of questions Jeave
scone for the students to select
a few {opics and cram answsars,
Package answers that such ques
tions demand facilitate aaoption
of unfairmeans in the examuna-

tion halis. So from the realitia.

tion that in our context such
type of questtons does not much
help correct evaluation of merit
we have of late introduced 1n
some proportions objective type
of questlont side 'by side with
the subiective anes. 'This s
with thce belief that objective
tvDe Question requiring a - std.
dent to write short informative
answers will discottrage cram.-
ming and make unfairmeans in
the examination halls 2 remote
possibility, But this type nas
its other side too. It  leaves
little room for sustained think-
ine and one cannot be sure if
in our enviroriment it will enjoy
full immunity from the vices
we want to check.

. Essay type questlons however
ill we may speak of it, has its
merit in this: it demands of one
to organise a long chaln of
thoughts and feclings and ex-
press them In a coherent man-
ner. It fosters cramming and
thus poses a challenge to proper
evaluation bt this  problem
mav be taken care of through
some remedial measures. Whole
sale rejection of essay type
guestions is not deemed a step
forward.

In anv case the type of ques.’

tions as is beiny currently fol-
lowed 1s essentially a subjective
ont¢. Evaluation in 3 system
where subijective type of ques.
tions is predominent leaves
scope for disparity in the stand
ard st different hands. Since
evaluation ol essay type ques-

tions is subiect ive and since
awarding numerical marks is
the practice there always ie.

majns the possibility that can-

didates showing similar stand.
ard will get varyving marks gt
the hands of different examinars,
Among the general lot uude:r:
marking or over-marking by 2%

1o 5% hardly makes any sub-

stantial difference. But at the
surface where there is the strong
current of competition even one
mark more or less would mean
a differgnce of real consequence,

EVALUATION

. In our system we e¢valuate by
awarding numerical marks znd
finalise a candidate’s resylt on
the basis of all his papers takea
tegether, A candidate may to.
tally fail in the examination or

- miss_a gdivision or 'lose a high
position

DOS: for even’ ‘bme mark,
%0 " candidate has every reason
to be serious even for one mark

.that mav have a crucial impact

on his overall result. To try to
secure morg marks by showing
ﬂvldﬁ_':nce of merit is laudable,
but if during and after the cxa.

mination it becomes one's
Craze to secure more
marks by irregular  means

then it becomes a2  problem of
?nr_miclabie nature, Secondly, as
i 1S Qur system_ we prepare a
candidate’s total result on the
basis of his performance in  all
the papers taken together. When
he qualifies in each and every
mndividual subject, he qualifies
in the examination. A good stu-
dent failing in one subject fails
in . the examination even though
he has shown his proficiency in

all other papers. This accounts-

for the large percentage of {al-
Jure jn the examination each
and every wyvear.

Grading system can pessibly
provide solution to the problem.
Instead of showing the candi.
dates as having passed or failed
on the basis of marks of all pa-
pers we can as in the Ordinary
quel and Advanced Leve! exa.
minations put them broadly in.
to five grades like A B C D and

E in each subject. Initial assess

ment at the examiners’ level rpay
be made in the form of numeri.
cal marks but such marks can
be converted into five prades
like 90%—100% Grade—A 75%
89% " Grade ‘B’ 60—74%
‘C’' 45%—59% Grade 'D»
30%—449, Grade E'.
The Grades as sccured
candidates.in different jndividual
subjects will be clcarly men.
tioned in the certificates. here
will be no question of successful
or unsuccessful candidates. All
candidates taking the examina.
tion will get a certlficate which
will show the level of his pro-
ficiency in different  subiects.
Selection of admission into a

higher class or for a job will |

depend on whether a candidate

!

Grade |
and I

) man that runs the systern
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. has scored the requisite grade

in the relevant subijects,
GRADING SYSTEEM

Grading system has some ad-
vantages. It can drastically re-
duce the extent of cxamination
ciimes, There will be no qués.
tion of pass or failure, nc quecs-
“tion of division. gnd natutally
there will be far less wge on
anybody’s part to try to mam-
pulate result in an irregular
way. As all will get certificates,
hardly anvbody will bother to
procure fake ones. S_ecundly,
the system will obvjate the
necessity of grace marks that
we often give to raise the pern
centage of success. Understhe
system we will no.more be re.
guired .to calculate percentage
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of success. The question will:

simply not arise at all. Exami

nation is a matter of assessment.

of merit and so grace marks
fiven as charity is not in conso-
nance with the spirit of exami:a
tion.

There is a standing pracuce
of alloting examination scripts
of one institution to teachers

of another institution jocated
faraway.- This is to e¢nsure
neutral and impartial assess-
ment. But this practice has- ot
late given rise to a problem of
serious nature. In big cities and
towns the educational instiiu.
tions are staffed with experiencad
and qualified teachers having In
thelr care students equally well
up. The situation in the mofus
sil arcas is often the reverse.
'rhis all means that under 1he

{

current practice the scripts. of

brilliant candidates who read
under experienced and proficient
teachers are allotted for evalua.
tion to teachers who are often
fess experienced and less quali.
fied and who are used to teach.
ing less bright students. This
creates some imbalance that
hinders uniformity in evaluation
of scripts. |

COMPUTERISATION

Examination presults are pre-
pared manually by hundreds of
people working different stages.
It is a huge task—cumbersome,
time-consuming and open to
risks of error and aberrations.
Manvy feel that under the pres:nt

tion of the whole process that
, can help ease the situation. The
task being big it is vet to be
"given a trial on computer. What
' js feared most s the uncertainiy
involved In a2 new venture. To

start with we mav do well to ¢

process the resulis of one ~&ar's

by the ! circumstances it is comptiterisa.

examination both in the tradi

tional way as well as throuzh

(See page 6
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computer simultgneouslty, This -
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moral valies ete shape up a sys.
tem: and help.it 1o a;quiré.ﬂ;

I )l

character of - Tig own, The
standard of a society determines

the standard of a”system. we'

-

can brine in chawgey, w& <can

Annovate thinps ~But 16, systom

can  work  that
unles§ there is corresponding
change in the whole social ut
lovk. The systemy is 1mpm'-:ﬁnt'
but much more important. js the
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