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ness of women hence the dem.
for equality with men. .1p.

and =2 desu'e tnma_;n

_ L——

hows .that in
were Wﬂlﬂﬂﬂ .

,F:all

category com

’

=—lnm|t ). Amln

tain a sartiin Standdr& nf vl
ig  Have brought - these .., two
groups together, thus. Breakin
marty sociil and ps'yc‘ho!uglca?
bérriers. More  womén- atcht’
tects - journalists, managera and
business owners are .apparent ra-

ther than the traditional teachers’

nurses and’ doctors. - But more
qualified ’ mmen .m:amus tiat
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same  time! she does  not "be
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men as they carmot cope. with
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had . the opportunity to recruit .
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- gays shé-is able to work
because i she has 3 cooperative
and ‘operi~mind
while thé latter beheves his wlfa
has a.right to use her educa:
tion, though he insists that the
‘employmeént  be respectful.

-Mr, Haq does not mind baby
sitting’ for his seven year old
son during his wife’s . absence
and Mrs. Haq too does pot
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.‘blem as mpid—servants are
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ment between mother and child
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i{f this is lacking problems! can
occur later.
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