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| Manpower is the most lmportant resqurce of i
Bangladesh and, for that matter, for any fation. It ¢ , yu . 013
has been called by some experts “the ltnnate |
 resource.” The development of manpower is sub-. |
stantially . dependent . on facilities for vocational
education -which has been a consistent and identifi--
able element in the: progress of mankind. ‘It has ™
~certainly been a part of the foundation of man’s
creative and ' progressive development In . some
“ancient societies, the father was made responsible
for providing trade mstructmn to his son. Through- J
out the middle ages,. skills of eraftsmanshlp con-
tmued to be passed from father to son. In modern-'
_ - ' times, however, facilities for vocational education .
| - and training have been extended in such a way that
P _people have got access to them on a competitive -
| basis (ideally, of course). A central tenet of voca- -
| | tional education is often expressed by the phrase “to
- fit one for useful employment”. “This implies an
- €CONOMIC future for the individual which will be
‘better than what he might have had without voca- .
‘tional education. Economic improvemént leads 'to-
wards a better standard of lmng for the individual,
.and this in turn becomes a gain for society as a.
'whole. Vocational education has,. therefore- been o’
thought of as a.“wise business investment” both for '
rthe ndtion and for the individual. ‘
Ty It is thus -not difficult to realise that vocational
.education promotes economic development for any
society, and more so in Bangladesh ‘which is some-
what poor in other ‘resources needed for develep- :
"ment We do, however, suffer- from deficiencies in §
manpower plannmg while we create facilities for . . |
vocatmnal -education. The prestlgleus high-level
professmnal training in engineering, medicine and
*such other specialities which automatically attract -
young people ‘are not. properly matched by the }
 less-attractive mid-level and lower-level cadres of
'technicians, paramedlcal personnel etc.. As a ce-n-
sequence, we ‘have an’ imbalance in our manning |
- schedule leadirig to less than an optlmum utilisation "
of our high-level personnel’ mth degrees from
‘technical universities and colleges. The numbers of *
engineers and doctors that we have and are having
EVery year are certamly madequate for a large nation -
‘like-ours: Yet, when it comes to employmg those +
spec1allsts we have problems of various types; ene
of which is the imbalance of personnel as mentloned
above. Consequently, these well-trained persons
look for jobs abroad while. the nation also needs the . -
hsemeeseof these peeple.4 Our ‘doctors,. engmeers,,, ¥
agriculfure experts, ¢économists and other experts are -
found to do well abroad, while they find themselves
as a sort of surplus personnel - at home. Whlle
resource scarcity is an important cause of this
situation,. the absence of an adequate manpower
plannmg 1s no less responmble for it.
We have only a-small number of institutions for
training nurses and paramedics, for lower-level -
technicians and agneulture and livestock personnel B
-and for all sorts of technical hands. A remedy is
bemg offered not only by shert-term training facili-
+ties- created "by the gevernmente youth training
'pmgramme but also. by private institutions of |
rvarious types. and standards.insidé -and outside the; |
‘enational metropolis. The standard of training offered’
‘by them is hardly satisfactory. It is obvious that e'omfaj
.controlling hand must be there for ensuring a pfoPeff**
_'standard of training ‘in all thes¢ programmes ;and 4
-lnSTEI_I_tl.ltll‘)HS ‘International assistance for. thls pur[:n‘a'Ef'em'eﬁ|F
;may also . be available if eonmdered ‘necessary.10nf
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